dr wYse — the next generation

Passing on the baton of leadership:
inspiring new leaders to take up the
challenge

Dr Emily Farrell
BApHSCci(IPHC), BMBS, FRACGP

Chair GPRA

Cminta



GPRA — strategic leadership

 Who we are
 What we do
* Threats

« Opportunities




GPRA is the voice of the next generation
of general practitioners. GPRA represents
the interests of GP registrars and
supports them through the training
program.
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GPRA — fostering leaders

* Advisory Councill
e Subcommittees
 Board




GP First — fostering the next
generation of leaders

« GPSN
» First Wave Scholarship Program
* Going Places Network




GPSN

« 7000 members as at 30" Sept 2011
 Functional clubs across all 20 universities

* New interactive website launched in Sept
WWW.gpsn.org.au

* New social media strategy and campaign to be
Implemented in 2012

« Target membership penetration of 10,000 by 2013




First Wave

« 73 completed scholarships in 2010-11 across 16
universities

« 89 % of last years found this experience useful in
helping with future career choice.

« 85% indicated they were more likely to consider GP
as a career after completing this program

« 98% would recommend the program to other
students

e 103 scholarships awarded in 2011-2012 with 19
universities and 13 RTPs participating



Going Places Network

« 1200 members and expanding

» 47 hospital based GP ambassadors across the
country (in 43 teaching hospitals)

« (Going places magazine circulation 6000 and
expanding.

* New website for junior doctors launched in May 2011
www.gpaustralia.org.au

* Focus on expanding memberships and penetration in
next 12 months and integration with RTP activities




dr wYse

researching the next generation

 Gen Y — medical students and pre-voc
 Joint project
» Career aspirations — when and what

 Information seeking behaviours and
preferences, technology

 How do different educational/work
experiences affect these decisions




Threats

* Pressure to get people into and through
the training as soon as possible

* Rapid increase in GP training numbers

* That the existing models of care and
care delivery don’'t change with
generational change

* We let someone else set the agenda
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Opportunities

* Increased focus on primary care within
the health system

* Rapid increase In training numbers
« Generational change

« Opportunity to do things differently and
better
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